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This document outlines the standards of ethical behaviour, the Group (i.e.
Aliaxis and its affiliated companies) expects of you. Throughout this
document, we will abbreviate these standards as the “Code.”

You should keep in mind these important considerations when reading this
Code:

• You should follow this Code along with any country specific applicable
laws and regulations or other Group policies and procedures, which may
apply.

• The Code applies to all of our employees, officers and directors regardless
of location or position.

Integrity and a high standard of ethics are fundamental to our beliefs. The
Group is committed to doing what is right and deterring wrongdoing, and
we expect you to uphold these beliefs, as well. If you have questions
concerning the proper course of action, please consult your immediate
supervisor or the Aliaxis Group Vice President Audit for direction.

1. Purpose

You must deal fairly and honestly with the Group’s employees, shareholders,
customers, suppliers and competitors. You must behave in an ethical
manner and not take unfair advantage of anyone through manipulation,
concealment, abuse of privileged information, misrepresentation of material
facts, or any other unfair business practice.

You must respect the integrity of persons and firms with whom the Group
deals. You must limit the fees and commissions paid to agents and other
representatives to amounts that are consistent with proper business
conduct. You cannot make a payment to any employee, agent or
representative of a third party with or through whom the Group does
business without full, documented disclosure to all parties.

2. Fair and honest dealing
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2
Fair and honest 

dealingThe Group strives to ensure all activity on its behalf is in compliance with
applicable laws, rules and regulations. You must comply with all applicable
laws, rules and regulations, whether or not specifically addressed in this
Code. Please contact your supervisor/manager, the Aliaxis Group Legal
Department or the Aliaxis Group Vice President Audit for additional
guidance or if you have questions.

Antitrust Laws

You must comply with applicable antitrust (competition) and similar laws
that regulate competition in the countries in which we operate and also
with the Group policy on competition.

Environmental Laws

You must comply with all applicable environmental laws, rules, regulations,
and with the Group policy on Environment as may be updated from time to
time.

Discrimination Laws

The Group believes the fair and equitable treatment of employees,
customers, suppliers and other persons is critical to fulfilling the Group’s vision
and goals. The Group conducts its business without regard to race, colour,
religion, gender, ethnic origin, age, disability or any other classification
prohibited by law. The Group will not tolerate any form of harassment or
discrimination against anyone on the basis of any classification prohibited
by law. The Group will investigate allegations of harassment or discrimination
in accordance with applicable laws and human resources policies.

Political Process

You must comply with all laws, rules and regulations governing campaign

finance and lobbying activities. You cannot use the Group ‘s funds and
assets for political campaign purposes of any kind, except where the
political contributions are consistent with state law and you have obtained
prior approval from the CEO of the Aliaxis Group. You may participate in the
political process by means of personal campaign contributions,
expenditures or other activity. However, the Group will not reimburse or
compensate you for your personal participation in political activities.

3. Compliance with laws, rules and 

regulations
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Relations with Government Officials and Employees

You may not make or promise to make any payments to or for the benefit of
any government official or employee in order to secure business or to obtain
special concessions. Relations with government representatives, even where
personal friendships may be involved, must be in good taste and such that
full public disclosure would in no way damage the Group’s reputation. Many
countries where the Group does business have special laws prohibiting the
giving, promising or offering of corrupt payments. Some of these laws, for
instance the US Foreign Corrupt Practices Act (FCPA) and the UK Bribery Act,
apply even to actions outside the US and the UK, respectively. The Group
must comply with these laws.

Integrity of Records and Compliance with Accounting Principles

The Group and the law require the preparation and maintenance of
accurate and reliable business records. You must timely prepare all reports,
books, and records of the Group’s entities with care and honesty. The Group
maintains a system of internal controls to ensure that transactions are carried
out in accordance with management’s authorization and applicable laws
and are properly recorded. This system includes Group policies, procedures,
and examination by a professional staff of internal auditors. The Group
expects you to adhere to these policies and procedures at all times.

No undisclosed or unrecorded funds or assets shall be established or
maintained for any purposes.
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4. Conflicts of interests

The Group requires you to avoid any relationship, activity, or ownership that
might create a conflict between your personal interests and the Group. A
“conflict of interest” occurs when your private interest interferes in any way,
or even appears to interfere, with the interests of the Group. A conflict of
interest can arise when you take actions or have interests that may interfere
with your ability to perform your job objectively and effectively. Conflicts of
interest also arise when you, or a member of your family, receive improper
personal benefits as a result of your position with the Group.

A conflict of interest can take many forms, but occurs when you put your
personal, social or financial interests before the best interests of the Group.
You owe a duty of undivided and unqualified loyalty to the Group. You may
not use your position improperly to profit personally or to assist others in
profiting at the Group’s expense. The Group expects you to avoid situations
that might influence your actions or prejudice your judgment in handling the
Group business. You must not become obligated in any way to
representatives of firms with which you deal and must not show any
preference to third parties based on self or family interest. In addition, you
must communicate to your supervisor/manager and/or Aliaxis Group Vice

President Internal Audit any potential transaction or relationship that could
create a conflict of interest.

Outside Financial Interests

While not all inclusive, the following will serve as a guide to the types of
activities that might cause conflicts of interest:

• Owning a substantial financial interest in any company that is a
competitor of the Group or which does or seeks to do business with the
Group. If you have any interest in such a company, you must inform the
Group Vice President Audit who will report periodically to the Group CEO
and CFO.

• Conducting business, not on the Group’s behalf, with any Group vendor,
supplier, contractor, agency, or any of their employees, officers or
directors.

• Representing the Group in any transaction in which you or a family
member, have a substantial personal interest.

• Disclosing or using confidential, special or inside information of or about
the Group for you, a family member’s or friends profit or advantage.
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• Competing with Aliaxis Group in the purchase, sale or ownership of
property or services or business investment opportunities.

• Engaging in outside business activities or employment incompatible with
the Group’s right to your full time employment and efficient service.

• Not disclosing to your Manager the fact that you hire new employees that
belong to your family or circle of friends.

• Misusing your position in the company to receive personal benefits or
gains from customers, suppliers, business relations, employees: cash, travel
vouchers, other benefits in kind (discounts, buying company assets at a
heavily discounted price …).

• Circumventing and/or pressurizing employees to circumvent the vendor
selection process in order to select a supplier that is not the best supplier
based on the company’s selection process.

Gifts

In order to build long-term relationships with customers and suppliers it is
sometimes appropriate to give or receive gifts, favours and entertainment.
Acceptance of these gifts should always be in accordance with the rules set
out in this Code.

Although it is not possible to set specific rules covering every situation,
generally gifts, favours and entertainment may be provided or received if
they:

• Are consistent with normal business practices;

• Are not excessive in value and cannot be interpreted as a bribe or a pay-
off;

• Will not embarrass the Group or the employee if publicly disclosed;

• Are not given in an attempt to motivate an employee or another person
receiving a gift to do anything that is prohibited by law or regulation;

• Are not in the form of cash, shares or similar instruments.

If in doubt about the appropriateness of a gift, favour or entertainment, the
person concerned should discuss this with the employing company’s
Managing Director.

All employees must prevent the Group from any type of corruption as well as
the appearance thereof. All employees are required not to make payments
of any type to, nor to accept payments of any type from government
employees, politicians, political parties, or party members for commercial
purposes or any other favour.
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Loans

You may not lend to or borrow from any customer, supplier, contractor or
any person connected with the same.

Services for Competitors/Vendors

You may not perform work or render services for any competitor of the
Group or for any organization which does business or seeks to do business
with the Group, outside of the normal course of your employment with the
Group, without the approval of the Group CEO (or the Board of Directors of
a Group company, if you are an executive officer, senior financial officer or

director of said Group company). You cannot serve as a director, officer, or
consultant of any organization, or permit your name to be used in a way
that would suggest a business connection with that organization, without the
Aliaxis Group CEO’s approval.

5. Corporate opportunities

You owe a duty to the Group to advance its legitimate interests. You cannot
take any business opportunity you learn of as a result of your employment or
use any Group property for your personal benefit or for the benefit of a
family member. For example, you should not acquire any interest in a
company when you know that the Group may take or is taking steps to
acquire an interest in that company. If you learn of a business opportunity
that is within the Group’s existing or proposed lines of business, you should
inform your supervisor/manager and the Aliaxis Group CEO. You may not
personally pursue the business opportunity until the Group decides not to
pursue it.

You must strive at all times to preserve and protect the Group’s assets and
resources and to ensure their efficient use.

Personal Use of Corporate Assets and Resources

You should use Group property only for legitimate business purposes and
conduct the Group’s business in a way that promotes Aliaxis' interests rather
than your personal interest. You may not use or take equipment, supplies,

materials or services, except in the normal course of your employment,
without approval of your supervisor/manager.

6. Protection and proper use of 

company assets and resources
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Confidential information includes all non-public information that might be of
use to competitors or harmful to the Group or its customers, if disclosed. The
Group owns all information, in any form (including electronic information),
that is created or used in support of its activities. This information is a
valuable asset and the Group expects you to protect it from unauthorized
disclosure. This information includes the Group’s customer, supplier, business
partner and employee data. Applicable law may restrict the use of this
information and may penalize you if you use or disclose it. You should

protect information pertaining to the Group’s competitive position, business
strategies and information relating to negotiations with employees or third
parties and share it only with employees who need to know it in order to
perform their job.

You must maintain the confidentiality of information entrusted to you by the
Group, its customers, vendors or consultants, except when disclosure is
authorized or legally required. You must take all reasonable efforts to
safeguard confidential information that is in your possession against
inadvertent disclosure and must comply with any non-disclosure obligations
imposed on the Group.

7. Confidential information
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All Group employees shall at all times comply with this Code during their
employment. They shall never give instructions to another person within the
Group to behave in a way which violates the Code or the Group policies or
in general which is unethical or illegal. No one can ever justify such
behaviour by claiming that the instruction to do so was given by a superior.

Violations of the code

Any employee whose behavior violates the Code may be subject to
appropriate disciplinary action by the employer up to and including
termination, taking into account local law and agreed upon procedures. If
applicable, the employee will be asked to return all funds and/or assets,
and/or reimburse all funds and/or assets gained as a result of action
violating the Code. The Managing Director of your employer, or in the case
of a Managing Director, the Division Director or the Group General Counsel
and/or the Aliaxis Group CEO may decide whether or not the employee’s
behavior warrants filing a criminal complaint.

Internal audit

The Aliaxis Group’s Internal Audit department carries out independent
reviews of the internal reporting and control functions, as well as
compliance verifications of items included in this Code.

Reporting improper conduct

Reporting of violations against this Code of Conduct can be made by an
employee to his/her line manager or though the alert channels (see Aliaxis
Whistleblowing Policy - PO n° 31, which can be found on the Aliaxis intranet,
or available upon request from your local HR contact).

8. Compliance with the code –

reporting improper conduct
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